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44%
of CEOs and CHROs believe that Al can
upgrade the Talent Acquisition Process & enhance
Talent Retention.
- Forbes
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Zappos CEO Tony Hsieh once evaluated
the cost of bad hires to be over a whopping

$100 million

WAYS ARTIFICIAL INTELLIGENCE WILL BE TRANSFORMING
RECRUITMENT PRACTICES
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COMPANIES USING ARTIFICIAL INTELLIGENCE
ARE BROADLY MORE EFFECTIVE

We are using customized
employee management or
personalized career pathing

We are increasing
talent retention

r ‘We are turning our talent
ALL COMPANIES 38% acquisition process into a
competitive advantage

r We are recuing the
34% time HR spends on admin
tasks

We are reducing

34% candidate screening time

Al IN RECRUITMENT IS BECOMING A NEED
AND NOT A CHOICE

STAY AHEAD.
SUBSCRIBE TO TopCHRO NOW!
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